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NEWS RELEASE 
 
 

March 25, 2026  
OPCC launches systemic investigation into  

how municipal police address workplace sexualized conduct  

 
Victoria – Today, Police Complaint Commissioner Prabhu Rajan announced his office has 
launched its first systemic investigation into how municipal police agencies in British Columbia 
prevent, investigate, and address workplace-related sexualized conduct by police officers.  
 
“Sexualized conduct in the workplace is fundamentally incompatible with the high ethical 
standards expected of police officers,” said Commissioner Rajan. “Such conduct can 
compromise operational effectiveness, perpetuate systemic barriers to gender equality in 
policing, and erode public trust.”  
 
“Sexualized conduct within police workplaces may reflect problematic policing attitudes or 
views and can undermine how police interact with members of the public - particularly 
survivors of sexual or gender-based violence,” Commissioner Rajan added.  
 
Workplace-related sexualized conduct by police officers is a recurring issue in investigations 
under the Police Act. These cases range from inappropriate communications to sexual assault 
and often involve significant power imbalances. Some cases raise serious concerns regarding 
predatory behaviours by officers in supervisory roles or positions of authority. 
 
By examining these issues through a systemic lens, this investigation aims to support police 
officers by advancing best practices, fair reporting processes, and safer workplaces that protect 
professionalism, well‑being, and trust among members.  
 
The systemic investigation will examine and, where appropriate, make system-level 
recommendations about:  
 

• policies, procedures, and practices for preventing, reporting, investigating, and 
addressing sexualized conduct, including processes under Part 11 of the Police Act; 

• access to supports and protections for individuals who experience sexualized conduct;  

• potential barriers to reporting sexualized conduct;  

• availability of safe, impartial, and effective complaint pathways; 

• perceived or real risks of reprisal, or other adverse consequences, for individuals who 
report sexualized conduct; 

http://www.opcc.bc.ca/
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/96367_01#part11
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• training for recruits, members, supervisors, and managers related to sexualized conduct; 
and 

• impacts of organizational culture on the practical application of policies, including 
norms or practices that may normalize or minimize sexualized conduct, or create 
barriers for identifying and addressing it.    

 
Following this investigation, the OPCC will deliver and publicly release a report setting out 
findings and any recommendations.  
 
Additional information about the investigation, including the Terms of Reference, is available 
here. The OPCC expects to release its final report by April 2027.  
 

About the OPCC and Systemic Investigations: 

 

• The OPCC is an independent civilian office of the Legislature that oversees complaints, 

investigations, and discipline involving municipal police in British Columbia.  

• In 2024, the Police Act was amended to allow the Police Complaint Commissioner the 

authority to self-initiate systemic investigations.  

• Systemic investigations enable the OPCC to look beyond individual incidents to 

examine broader patterns, risks, and practices in policing, helping drive meaningful 

change and strengthen public confidence. 

• A systemic investigation is not focused on assigning individual blame, nor is it intended 

to generate complaints or result in discipline against specific officers. Instead, its 

purpose is to examine systemic matters, identify contributing factors, and develop 

recommendations to address underlying issues that affect policing practices and public 

trust. 

• Following a systemic investigation the OPCC will issue recommendations aimed at 

preventing police misconduct, improving police practices, and strengthening public 

trust in police oversight and accountability. 

• While recommendations are not legally binding, they carry significant weight as an 

independent assessment of systemic issues and opportunities for improvement. The 

OPCC monitors and tracks progress on implementations and publicly reports on that 

progress to support transparency, accountability, and continuous improvement in 

policing. 

• To support cooperative and efficient systemic investigations under the Police Act, the 

Police Complaint Commissioner and 13 municipal police departments and designated 

units have entered into a Memorandum of Understanding (MOU). 
 

Media Contact: Andrea Spindler, Deputy Police Complaint Commissioner, 250-356-7458, 

media@opcc.bc.ca 
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https://opcc.bc.ca/systemic-mandate/sexualized-conduct-in-police-workplaces/
https://opcc.bc.ca/systemic-mandate/sexualized-conduct-in-police-workplaces/
https://opcc.bc.ca/wp-content/uploads/2026/02/MOU_Systemic-Investigations_10FEB26.pdf
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